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4 Board:
Regular Meeting Rick Alexander
Dan Buckley
Joseph Fromberger, Vice Chair
June 04, 2020 — Thursday ;(;flfl}(l)arr;ihowski, Chair
Zoom Access: https://trsu.zoom.us/j/99262779670 | Phone: 646-876-9923 David Venter
6:00pm — 8:00pm Board Alternates:
Kelly Tarbell
Wayne Wheelock
Staff:
Cheryl Hammond
Meg Alison Powden
AGENDA
CALL TO ORDER:
a. Roll Call
APPROVAL OF AGENDA: (Additions & Deletions)
APPROVAL OF MINUTES:
a. May 07, 2020, Regular Meeting.......cc.vvurinriniititet et ier et e et e e irae e eeees Action
b. May 13, 2020, Special MEeting. ... .cccuvurritittiteetieee e e teaee e aeens Action
PUBLIC COMMENTS:
SUPERINTENDENT’S REPORT:
NEW BUSINESS:
a. Recommendation for Hire.............oooiiiiii i e Action
b, FInancial Update........coviitiiiiiii ittt et et e e et et e e eaanes Discussion
C. Cash FIOW CONCOIMS. ...ttt ettt e e e e et e e Discussion
d. Director of CUurriCulum. ...... ..o e Discussion
PUBLIC COMMENTS:
SET NEXT MEETING DATE AND AGENDA:
a. July 02, 2020 — via Zoom
ADJOURNMEN T . e e e e ettt ae e Action

NON-DESCRIMINATION STATEMENT: In accordance with all federal and state employment laws, the Two Rivers Supervisory Union does not base employment of staff on race, color, religion,

ancestry, national origin, sex, sexual orientation, gender identity, place of birth, age, or disability consistent with Vermont Statutes Annotated, 21V.S.A. § 495.
Search for minutes and agendas at http://su.trsu.org or call 802-875-6421.



TRSU Vision Statement

Students and adults of the Two Rivers Supervisory Union will collaborate, think critically, acquire
and apply knowledge and solve problems creatively.

To achieve this we:

Honor all learning attempts as opportunities for academic and personal growth.
Value our history and our community.

Teach and model empathy, compassion, responsibility and respect.

Provide meaningful feedback so all can achieve.

Nurture a learning environment that enhances cognitive engagement.

Commit to multiple pathways so that learning is personalized and relevant.
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